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I Annual Report of the South African Police Service for 2005/2006

FOREWORD By THE NATIONAL COMMISSIONER
OF THE SOUTH AFRICAN POLICE SERVICE

I would like to dedicate the 2005/2006 Annual
Report of the South African Police Service to the
156 000 police employees who have dedicated
their lives to community service and especially to
those among them who sacrificed their
own lives protecting others and our de-
mocracy.

This Annual Report is a document
which has been thoroughly researched
and prepared so that the South African
Police Service can produce a compre-
hensive account, to Parliament and to
the community, of our activities dur-
ing the last financial year. Included in
this document is a complete set of
national crime statistics for the pe-
riod 1 April 2005 to 31 March 2006.
Statistics on crime are gathered and collated by the
South African Police Service to assist us in identi-
fying crime trends and patterns and adjusting our
crime combating plans accordingly. The figures are
released annually, an international norm, as part of
the Annual Report.

| hope that those who have an interest in their na-
tion’s police service will study the reportin it’s entire-
ty, noting the many successes and achievements of
our members. During the financial year under review
the security forces yet again proved their mettle by
successfully securing the Local Municipal Elections
held on 1 March 2005. Our proud record of ensur-
ing that elections are conducted in a free and fair
environment has been sustained and management
of the SAPS would like to thank all members who
performed their duties with dignity and respect for
this democratic procedure.

The South African Police Service has commenced
with a restructuring process aimed at empowering

and equipping our police stations to function expertly
and with authority in rendering professional policing
services to their local communities. The process
will see the migration to police stations of trained
members from various specialised
units, as well as experienced members
from Head Office, the nine provincial
offices and - particularly - the 43 area
offices throughout the country. This
will take place in a sensitive manner, as
we are dealing with human beings with
families and homes, and with as little
disruption to the individual member
as possible. | am convinced that this
move will result in a more streamlined
and effective police service and | am
counting on the support of all members
to ensure that we achieve our intended
results as quickly and smoothly as possible.

Over the next four years we all have to roll up our
sleeves and commit ourselves to ensuring that the
Soccer World Cup 2010 is the most magnificent
sporting event the world has experienced. The
South African Police Service’'s plans are already
firmly in place and we look forward to cementing
our reputation as world leaders in securing major
events.

My management team and | remain committed to
improving the service conditions of our members, to
protecting the lives of our people, to securing their
communities in conjunction with other Government
departments and role players and to working to-
wards a better life for all.

National Commissioner
Jackie Selebi




GENERAL INFORMATION I

INFORMATION oN THE MINISTRY FOR SAFETY AND SECURITY

In accordance with section 206(1) of the
Constitution, 1996 (Act No 108 of 1996), the
Minister for Safety and Security is responsible for
policing in general, and is required to give account
to Cabinet and Parliament on all mat-
ters relating to policing. An important
feature of the Minister’s responsibility
is the determination of national polic-
ing policy and the provision of civilian
oversight.

Institutions that report to the Minister
for Safety and Security:

°* The South African Police
Service
Purpose:  To create a safe and
secure environment

for all people in South Africa.

* The Secretariat for Safety and Security
Purpose:  To provide support to the Minister
in the execution of his duties.

* The Independent Complaints Directorate
Purpose:  Anindependent police complaints
body that investigates alleged
misconduct of, or alleged offenc-
es committed by a member(s) of
the SA Police Service.

AGREEMENTS

The Republic of South Africa during the reporting
period concluded international agreements with
the following countries/entities:

e Democratic Republic of the Congo

Memorandum of Understanding between the
Government of the RSA and the Government of the
Democratic Republic of Congo relating
to cooperation on capacity building for
the Congolese National Police.

e Republic of Uganda

Agreement between the Government
of the RSA and the Government of
the Republic of Uganda on Police
Cooperation.

e United Kingdom of Great
Britain and Northern Ireland

Memorandum of Understanding between the
Government of the United Kingdom of Great Britain
and Northern Island through the Department of
International Development and the Government of
the RSA acting through the South African Police
Service regarding the provision and installation of
police communication equipment by South Africa
for election security in the Democratic Republic of
Congo.

LEGISLATION

No new legislation has been introduced during the
above reporting period by the Minister for Safety
and Security. The protection of Constitutional
Democracy against Terrorist and Related Activities
Act, 2004 (Act No 33 of 2004), was fully imple-
mented on 20 May 2005.
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THE VISION oF THE SOUTH AFRICAN POLICE SERVICE 1S TO -

e create a safe and secure environment for all people in South Africa.

THE MISSION ofF THE SOUTH AFRICAN POLICE SERVICE —

e prevent anything that may threaten the safety or security of any community;

® investigate any crimes that threaten the safety and security of any community;
® ensure criminals are brought to justice; and

e participate in efforts to address the root causes of crime.

THE VALUES OF THE SOUTH AFRICAN POLICE SERVICE ARE TO —

protect everyone’s rights and to be impartial, respectful, open and accountable to the community;
use the powers given to us in responsible way;

provide a responsible, effective and high-quality service with honesty and integrity;

evaluate our service continuously and make every effort to improve on it;

use our resources in the best way possible;

develop the skills of all members through equal opportunity; and

cooperate with the community, all levels of Government and other role-players.

CORE OBJECTIVES BASED oN CONSTITUTIONAL AND OTHER
LEGISLATIVE AND FUNCTIONAL MANDATES

The Constitutional mandate of the Department for Safety and Security and the South African Police Service
(SAPS) is reflected in Section 205 of the Constitution of the Republic of South Africa, 1996 (Act No 108
of 1996). The Objects of Policing as per Section 205 are to —

® prevent, combat and investigate crime;

® maintain public order;

e protect and secure the inhabitants of the Republic and their property; and
e to uphold and enforce the law.
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GENERAL INFORMATION I

The fundamental role that the Department is required to fulfil is clearly defined by the Objects of Policing.
These Objects of Policing constitute the Core Objectives of the Department, and inform the strategic and
operational activities of the organisation.

The mandate of the Department and the SAPS is also defined by a number of other South African statues,
all of which are subordinate to the Constitution, but which collectively determine the authority of the SAPS.
The following key statutes constitute the primary legislative mandate of the SAPS:

e The Police Service Act, 1995 (Act No 68 of 1995)

e Criminal Procedure Act, 1977 (Ac No 51 of 1977)

e Domestic Violence Act, 1998 (Act No 116 of 1998)

e Extradition Act, 1962 (Act No 67 of 1962)

e Financial Intelligence Centre Act, 2001 (Act No 38 of 2001)

e Firearms Control Act, 2000 (Act No 60 of 2000)

e Firearms Control Amendment Act, 2003 (Act No 43 of 2003)

e |Immigration Act, 2002 (Act No 13 of 2002)

e Interception and Monitoring Prohibition Act, 1992 (Act No 127 of 1992)

e Internal Security Act, 1982 (Act No 74 of 1982)

e National Conventional Arms Control Act, 2002 (Act No 41 of 2002)

e National Prosecuting Authority Act, 1998 (Act No 32 of 1998)

® Prevention and Combating of Corrupt Activities Act, 2004 (Act No 12 of 2004)

e Prevention of Organised Crime Act, 1998 (Act No 121 of 1998)

e  Promotion of Access to Information Act, 2000 (Act No 2 of 2000)

e  Promotion of Administrative Justice Act, 2000 (Act No 3 of 2000)

e Protected Disclosures Act, 2000 (Act No 26 of 2000)

e Protection of Constitutional Democracy Against Terrorist and Related Activities Act, 2004 (Act No 33
of 2004)

e Public Finance Management Act, 1999 (Act No 1 of 1999)

e Regulation of Interception of Communications and Provision of Communication-related Information Act,
2002 (Act No 70 of 2002)

e Second Criminal Law Amendment Act, 1992 (Act No 126 of 1992)

e Sexual Offence Act, 1957 (Act No 23 of 1957)

e Public Service Regulations, 2001.

e Treasury Guidelines, 2005.
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SOUTH AFRICAN POLICE SERVICE CODE oF CONDUCT

I commit myself to creating a safe and secure environment for all people in South Africa by —

e participating in endeavours aimed at addressing the causes of crime;

e preventing all acts which may threaten the safety or security of any community;

® investigating criminal conduct which endangers the safety or security of the community; and
® bringing the perpetrators to justice.

In carrying out this commitment, | shall at all times —

e uphold the Constitution and the law;

e take into account the needs of the community;

® recognize the needs of the South African Police Service as my employer; and

e cooperate with all interested parties in the community and the government at every level.

In order to achieve a safe and secure environment for all the people of South Africa | undertake to —

e act with integrity in rendering an effective service of a high standard which is accessible to everybody,
and continuously strive towards improving this service;

e tilize all available resources responsibly, efficiently and cost-effectively to optimize their use;

e develop my own skills and contribute towards the development of those of my colleagues to ensure
equal opportunities for all;

e contribute to the reconstruction and development of, and reconciliation in our country;

e uphold and protect the fundamental rights of every person;

e act in a manner that is impartial, courteous, honest, respectful, transparent and accountable;

e exercise the powers conferred upon me in a responsible and controlled manner; and

e work towards preventing any form of corruption and to bring the perpetrators thereof to justice.
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NATIONAL PROFILE ofF THE SA POLICE SERVICE

PROVINCES: 9

POLICE AREAS: 43

POLICE STATIONS : 1112

PERSONNEL STRENGTH: 155 320 (31 March 2006)

Police Act Personnel: 121 759

Public Service Act: 33 561

RSA POPULATION: 46 888 200 (mid-Year Estimate 2005)

RSA LAND SURFACE (sq km) : 1 219 090 sq km
POLICE/POPULATION RATIO: 1:385
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ROLL oF HONOUR

2005-04-01 - 2006-03-31

Members who died on duty and as a result of duty

PERSAL NO RANK SURNAME AND INITIALS DATE OF DEATH
FREE STATE
7015782-1 Const Nyaile S S 2005-05-24
497528-6 Sgt Mokgele M A 2005-08-04
413733-7 Capt Botha J W 2005-09-02
602321-5 Insp RakometsiD T 2005-09-12
2055715-9 R/Const Thulo D J 2005-09-12
KWAZULU-NATAL
430116-1 Supt Rachman P S 2005-06-12
7038020-1 S/Const Chonco B B 2005-06-19
638426-9 Insp Myeza N M 2005-06-20
602191-3 Insp Khumao D J 2005-08-25
7038300-6 Student Mzindle S B 2005-09-06
489480-4 Insp Mbatha M B 2005-10-06
638251-7 Insp Mshengu T H 2005-11-30
496000-9 Capt Myeni C G 2005-12-30
7028258-7 Const Sithole SV M 2006-01-15
544761-5 Const Rust R 2006-02-13
635700-8 Insp Juggadesan S 2006-02-23
165172-2 Insp Zondi D P 2006-03-05
7059291-8 Const Mthembu A G 2006-03-08
WESTERN CAPE
7030149-2 Const Hoffman CW A J 2005-04-03
7007198-5 R/Const De Beer J 2005-04-21
544943-0 Const Matshane B 2005-05-07
7030002-0 Const Afrikaner CR D 2005-06-18
622451-2 D/Insp Moshi M V 2005-06-24
7022419-6 const Ndlakuse L V 2005-07-04
7002797-8 Const Ngabangani B 2005-07-16
7028197-1 Const Payi P L 2005-11-02
545328-3 Const Joseph EJ 2006-02-18
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PERSAL NO

7026091-5
478864-8

487147-2
493765-1
625245-1
514925-8
481335-9
420911-7
483267-1
7049619-6
521055-1
7016691-9
525885-5
7045986-0

7025326-9
7004608-5
494049-1
7049796-6
514549-0
483499-2
492298-1
519769-4

603896-4
625160-9
8205083-0
442339-9
918298-5
472186-1

RANK

R/Const
Sgt

Insp
Sgt
Insp
Insp
Const
D/Insp
Supt
R/Const
Insp
Const
Sgt
PAC

R/Const
R/Const
Insp
R/Const
Insp
Insp
Insp
Insp

Dir
Insp
Const
Insp
Sgt
Sgt

SURNAME AND INITIALS

NORTHERN CAPE

Jacobs M S
Mokuchana S M

EASTERN CAPE

Mapantsela L
Mhlana S B
Lesofe T D
Popo M J
Cona M
Maritz G A
Holland L
Louw M J
Sopangisa K A
Mani M K
Yeki L

Msolo T N

NORTH WEST

Mongau |

Dire B J
Mmutle K P
Van Rooyen K P
Motlhabane M J
Kadi M |
Matlapeng T T
Rampa D D

MPUMALANGA

ChaliD M
Gumede K
Masombuka F S
Strauss G J
Skosana M |
Mabelane S M

GENERAL INFORMATION I

DATE OF DEATH

2005-05-01
2005-10-08

2005-05-14
2005-07-08
2005-07-29
2005-07-29
2005-09-11
2005-09-14
2005-09-16
2005-11-27
2005-11-29
2005-12-01
2006-02-13
2006-02-16

2005-07-30
2005-08-22
2005-09-10
2005-09-26
2005-10-19
2005-10-19
2005-10-19
2006-02-09

2005-05-23
2005-06-08
2005-07-25
2005-07-31
2005-11-25
2006-03-10




PERSAL NO

487843-4
511942-1
455079-0
519113-1
496753-4

449315-0
2048920-0
1496101-6
1730223-4
544192-7
7018174-8
603480-2
630357-9
509498-4
629047-7
7022932-5
7001294-6
432626-1
601900-5
544218-4
925138-3
458 028-1
7024070-1
7023419-1
7037637-9
1942634-8
7018585-9
633827-5
7018265-5

527209-2
7023763-8
7060042-2

_____ P4l

RANK

Insp
Insp
Sgt

Insp
Insp

Insp
R/Const
Sgt/Chapl
D/Const
Const
Const
Capt
Insp
R/Const
Insp
Const
Const
Capt
Insp
Const
Insp
Sgt
Const
Const
S/Const
S/Const
Const
Sgt
Const

Sgt
Const
PAC
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SURNAME AND INITIALS

LIMPOPO

Maila M G
Bvuma H D
Sedimo B J
Rathobotha L P
Meso N J

GAUTENG

Van Vuuren A
Siebane L J
Shongoane N J
Ntebele M P
Slabbert J G
Hamisi N P
Tshirangwana T A
Ramathuthu A S
Kocks R
Mathisa M E
Kekae L |
DladlaA M

De Wet J M
Matsabu D M
Mosete AR G
Chauke S P
Latsky J H
September | S
Mokoana M J
Komana F T
Diseko AT
Mataga N V
Mbuli M M M
Mogano M V

HEAD OFFICE

Mtshali M E
Madala N E
Mashaba M E

DATE OF DEATH

2005-06-08
2005-12-04
2005-12-31
2006-02-14
2006-02-14

2005-04-04
2005-04-12
2005-40-25
2005-04-27
2005-04-28
2005-05-31
2005-06-02
2005-06-17
2005-07-24
2005-08-21
2005-09-11
2005-09-23
2005-09-26
2005-10-13
2005-10-16
2005-10-28
2005-12-02
2005-12-23
2006-01-17
2006-02-01
2006-02-19
2006-02-20
2006-03-08
2006-03-23

2005-06-17
2005-10-02
2006-03-19




