POST: Graphic Designer (Warrant Officer)
LOCATION: Corporate Communication and Liaison: Broadcast, Pretoria
LEVEL OF REMUNERATION: R295 905.00 per annum
REFERENCES: CC06/03/2021
Generic Requirements:
*Applicants must display competency in the post-specific functions of the
post;
*Be in possession of a Senior Certificate (Grade 12) or National Certificate
(Vocational);
*Be a SA Citizen;
*Be fluent in at least two official languages, of which one must be English;
*Be in possession of a valid light motor vehicle driver’s licence;
*Must not have visible tattoos when wearing the summer uniform;
*Must have no previous convictions or cases pending;
*Applicants will be subjected to a vetting process which will include security
screening and fingerprint verification.
Additional Requirements:
*Be in possession of a three (3) year Degree or Diploma recorded on the
National Learner Record Database on NQF level 6 or higher in Motion Graphic
Design, Digital/Multimedia/Animation.
*Two (2) years’ experience in the field of the post (Experience in the latest
digital motion graphic formats and software or similar role, Broadcast
environment). Video editing will serve as an added advantage.
Core Responsibilities:
*Conceptualize design, layout and produce graphics to be used by Broadcast
to enhance the SAPS image internally and externally
*Develop and create animation graphics to be used by the Broadcast Section
and specifically When Duty Calls and other TV related and Broadcast outputs
*Manage resources to ensure a professional product.
*Meeting clients to discuss the business and design objectives and
requirements of the job. Interpreting the client's business needs and
developing a concept to suit their purpose. Estimating the time required to
complete the work. Think creatively to produce new ideas and concepts. Use
innovation to redefine a design brief within the constraints of cost and time.
Present finalised ideas and concepts to managers. Work with a wide range of
media, including photography and computer-aided design. Contributing ideas
and design artwork to the overall brief.
*Passionate about motion design, video editing, post-production, sound design
& grading, and storyboarding to execution is essential.
*Interpret briefs, conceptualise motion and static graphic and layout solutions.
*Demonstrate illustrative skills with rough sketches. Work on layouts and
artwork pages ready for print. Keep abreast of emerging technologies in new
media, particularly motion design programs such as Adobe After Effects,
Adobe Premier Pro, InDesign, Illustrator, Photoshop and Acrobat and final Cut
Pro or Avid Media Composer.
*Develop interactive design.

*Work as part of a team with other designers. Assist with general
administration duties on projects in the Project Office.
*Be willing to work overtime when needed.
General:
*
Only the official application form (available on the SAPS website and
at SAPS recruitment offices) will be accepted. The Z83 previously
utilized will no longer be accepted. All instructions on the application
form must be adhered to. Failure to do so may result in the
rejection of the application.
*
The post particulars and reference number of the post must
be correctly specified on the application form.
*
A comprehensive Curriculum Vitae must be submitted together with
the application form.
*
Due to current lockdown restrictions, uncertified copies will be
accepted of an applicant’s ID, Senior Certificate and all
educational qualifications obtained together with academic
Record thereof and, service certificates of previous employers
stating the occupation period must also be submitted and attached
to the application form. Certified copies of documentation will be
obtained during the course of the selection process.
*
Qualifications submitted will be subjected to verification
checking with the relevant institutions. The South African
Police Service will verify the residential address of applicants
and conduct reference checks.
*
Appointments will be made in terms of the Police Service Act,
1995 as applicable to the post environment.
*
Applications must be mailed timeously. Late applications will not be
accepted or considered.
*
The closing date for applications is 06 April 2021 at 16h00.
*
If a candidate is short-listed, it can be expected of him/her to
undergo a personal interview as well as a practical assessment.
*
Reference checking will be conducted on all short listed applicants.
*
Short-listed candidates for appointment to certain identified
posts, will be vetted in terms of the Criminal Law (Sexual
Offences and Related Matters) Amendment Act, 2007 (Act No
32 of 2007) and the Children’s Act, 2005 (Act No 38 of 2005).
A candidate, whose particulars appear in either the National
Register for Sex Offenders or Part B of the Child Protection
Register, will be disqualified from appointment to that post.
*
All short-listed candidates will be subjected to fingerprint screening.
*
Correspondence will be conducted with successful candidates only. If
you have not been contacted within 3 months after the closing date
of this advertisement, please accept that your application was
unsuccessful.
*
The South African Police Service is under no obligation to fill a post
after the advertisement thereof.
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*

The SAPS application forms can be obtained from any SAPS
Recruitment Office within the South African Police Service.

Hand delivered applications may only be submitted at:
Opera Plaza, Annex Building
Cnr Pretorius & Banklane Street
Pretoria
Application must be deposited into the box available at the reception area.
Applications forwarded by post to be addressed to:
The Section Head: Corporate Support
(Attention: Lt Col JL Shandu/ Capt SJ Matlopela)
Corporate Support, South African Police Service
Private Bag X 94
Pretoria
0001
Enquiries can be directed to Lt Col JL Shandu/ Capt SJ Matlopela/
WO TB Tshabalala / SPO KK Mashiloane at
Telephone: 012 393 4273/ 012 4501 3461
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